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TONGXIN INTERNATIONAL LTD. E0EFRA BIEBER AT sER B LT AT N IR E,

CODE OF CONDUCT, ETHICS AND POLICY BEKESBEKRA
REGARDING REPORTING OF POSSIBLE VIOLATIONS

Tongxin International Ltd., and its wholly owned subsidiary, Hunan Tongxin Enterprise Co.,
Ltd., (the "Company") is committed to being a good corporate citizen. The Company's policy is
to conduct its business affairs honestly and in an ethical manner. This Code of Conduct ("Code")
provides a general statement of the expectations of the Company regarding the ethical standards
that each director, officer and employee should adhere to while acting on behalf of the Company.
It does not cover every issue that may arise, but it sets out basic principles to guide all
employees, officers and directors of the Company. All of our employees, officers and directors
must conduct themselves accordingly and seek to avoid even the appearance of improper
behavior. This Code of Conduct applies to all officers, full and part time employees, contract
workers, directors and anyone who conducts business with the Company. Conduct in violation of
this policy is unacceptable in the workplace and in any work-related setting outside the
workplace. Any employee or contract worker who violates this Code will be subject to

disciplinary action, up to and including termination of his/her employment or engagement. [@/:
EFfR AT, AR B 2HHEEN F L8, MR OB AT, (XA RS A
wE—MEEATEN
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FEATIHRRFNT TERXTREFELX FLRERM, BURRNSFEALR /MR E B NE
ERBENERER).

Compliance with Laws £ ESF

You must comply with all national, state, provincial and local laws applicable to your activities
on behalf of the Company and shall perform your duties to the Company in an honest and ethical
manner. If a law conflicts with a policy in this Code, you must comply with the law; however, if
a local custom or policy conflicts with this Code, you must comply with the Code. If you have
any questions about these conflicts, you should ask your supervisor or the General Counsel's

office how to handle the situation (see Page 4). {R{f4ESEFEARRPERN L RIFIZ=HY
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TBMNETRANRATAE-MRENARES FERNTARE LFAAER, N, EH
Mis EERE MR -BUERREEERXNRERN —HBRGHBEARR, RAMER
RPN ESEBARNRLREMERSSAUNMRLEXERFBR (RF 4 R).

Conflicts of Interest FlzE)H2e

You should avoid situations in which your personal, family or financial interests conflict or even
appear to conflict with those of the Company or compromise its interests. You should handle all
actual or apparent conflicts of interest between your personal and professional relationships in an
honest and ethical manner. Conflicts are not always clear-cut. Examples of actual or potential
conflicts of interest are set forth on Appendix A. A "conflict of interest” exists when a person's
private interest interferes in any way with the interests of the Company. A conflict situation can
arise when an employee, officer or director takes action or has interests that may make it difficult
to perform his or her Company work objectively and effectively. Conflicts of interest may also
arise when an employee, officer or director, or a member of his or her family receives improper

personal benefits as a result of his or her position in the Company. #R{f Bz &1 RN A,
REREVS LWRZFREARARERFGELRBIIFTRN —LERREMNE LITR
Zine — LB, RANLERBEE - MHBENNE FERBTHRE R T FRMADMAN
ERNABRBERSGHREMB RNFE LR ARTERLEETEN. BB LHFHE
FEUREMNRZ PR ENG FRRMEMF ANGE. — N FEAREFEERES —IMA
HRENAESRANBHEATIRE. —MHREREFEES—NUZERT, &S
EE(THRRE)RITEHES T REFSHITHNFEN LN ATRNE R THELN
M B ENPRABESHEAEE—NZAT, TEHXESHTHRE), B2t
W—URERABETRIENNMNAFZBEL R EMA R 18 SRV IR E.

However, it is acceptable for employees, officers and directors to receive gifts with nominal
value (such as caps, mugs, or mouse pads) with an individual amount not exceeding $$15 (100

RMB). For giving qgifts, employees, officers and directors are allowed to give gifts of nominal
value including Company products or items bearing the Company logo.

R, EEXERATL, FEREFITHRE) EXRBUENMEESN N EHUATELY
EE$15 (AR¥ES100)A94Lm (PIANHEF, %A, SUBER) BRI ABEIHN. EWEH
tlmE AT, TEREFITHRRE)TUAAHEEERHENEZEFELF logo
R IR A B~ mE I E.

Loans to, or guarantees of obligations of, employees and their family members may create
conflicts of interest. fEFFE HARE, RREITENNSHREL, ZE &MY
REERK R Al e & HH — LRIz R,
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It is almost always a conflict of interest for a Company employee to work simultaneously for a
competitor, customer or supplier. You are not allowed to work for a competitor as a consultant or
board member. The best policy is to avoid any direct or indirect business connection with our
customers, suppliers or competitors, except on the Company's behalf. In addition, employees,
officers and directors are prohibited from taking for themselves personally any opportunities that
are discovered through the use of corporate property, information or position, except with the
consent of the Board of Directors. Employees, officers and directors owe a duty to the Company
to advance its legitimate interests when the opportunity to do so arises. If you become aware of a
conflict or potential conflict of interest, contact your own or any other Company supervisor for

further guidance. XJLFER—MABZHPRELNARZEATIRNEN —MEBEXNF, XEH
MNREE T RRFEAFN—IMERBERREECLANBEEINFIEN. RLERRE
ERGEMEESEZESEMANIE HNEIHEFEEHLEERLNER, RTEL RN
Rl Ezih B4 BEZEART, FENESETHRRE)ERIFM MBS N ALH
FANARLARES, HEBRIRU LN RTESES2NEEZN ZEAT,
FENESTHRE)ESNSENEN N RS- NEELIREBHTHELESERE.
MEREABREBEFERR — MR P RGBEE TN R PR, hEH—SHIEEKRR
RECHNRREMEMBLTINEERA.

Antitrust Law & ZEME

The company will abide by the laws and requlations in the countries is conducts its business
regarding antitrust law and the specific areas involving division of customers, price-fixing, denial
of membership in a trade association, standardization and certification and industry self

requlation. 2 FIRFEEE RN EAEMRESHI T BN RZWEN T4 E X EE
EYITRBEANDE, BENME, E— I ELBESRELLNSA, B—IELNRE
AR BEENRERFTELEEECHELRS.

Insider Trading, disclosure of non-public information and fair trading RE832 3 A,
FABRABNLNFERZHNALE

As a Foreign Private Issuer, the Company will follow all United States Securities and Exchange
Commission (SEC) rules and governing insider trading and fair trading. Separately the Company
has adopted the SEC requlation FD ( Fair Disclosure) and copy of which is attached as

APPENDIX C fEN— (N EANAKITE, L HEMNTEEXEILESFRRIZEZRS (SEC)
HNERMABRZAUERLNFIRZNER. AT 0Bt ERH SECER)IEAREER S
FD Ky E % (Fair Disclosure: 23X 5 # &) £ APPENDIX C fff & EHI B,
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Payment to Government Officials/Foreign Corrupt Practices Act {54 E R/E S

RENEBITH

The Company will follow all requlations in the countries it conducts business in governing
bribery of government officials, either directly or through intermediaries. 2 B FEM E1E

ERBFEZEBRFER IFEEEIPRENTHESIHAENRERGTEESIL.

Environmental Protection ¥FiEE94F 5

The Company will follow all rules and requlations in all countries it manufactures products
governing protection of the environment and environmental laws. 2\ B EM © & E R BT

FE- MM RN ERRBNEBESREREBLAERSR.

Protection of Information/Company Assets 5/ Tl &= {RE

The responsibility for protecting the Company’s information assets rests with all its employees.
When they exist in an organization, departments such as security, legal, operations, human
resources, information technology, and other functions often assist in developing, implementing,
and supporting the effort. Each employee is responsible for protecting information assets of the

Company EAAEHNLARARATRZRER VN ERBLARAARSTNRENS. JeMNFE
—NMARE, MEREE], B EZEOE], ESRER, ADRBIREE, BALARSE, M
NEERR, KT, AR IRRAX S L BN EMIRRIIE 8- LA TEXNQAHE
B ERERBHTRENS.

Fair Dealing A ¥ 5

The Company will act in good faith and deal fairly with its suppliers and customers without
breaking its word, using deceptive means to avoid obligations, or denying what the other party

obviously understood. A B S EMENEMEEERZEITBNE FTEAEBZ AR AN F
NERXRB, UABAEREMWNFRAERBATENS, B EEEAE A E Al
TR

Disclosure Z\B#E

It is of paramount importance to the Company that all disclosure in documents filed by the
Company with the Securities and Exchange Commission or in other public communications by
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the Company is full, fair, accurate, timely and understandable. All officers, directors, employees
and contract workers must take all steps necessary to assist the Company in fulfilling these
responsibilities, consistent with each person's role in the Company. You should give prompt,
accurate answers to all inquiries in connection with the Company's preparation of public

disclosures and reports. XN AR RREEEENE N4 ST HBELASLZEEZA S
RBEACREHMARNBEARET AREEREEN, 2EAFHN, £, R
AUTHN. AEEE, EEITRRE) ZER TMEHNFT THRARLEN L RiHE
NAERIAZXLRE, SHEE - MM AELFA—BNAGES. RFNE T RETRE,
HEENERREE TN A ARKEAZNIRE LEHRENMBKR LHNEE.

With regards to the preparation of accounting records and book keeping, all assets and liabilities,

revenue and expenses will be recorded, no undisclosed items will be established, no false or
artificial entries will be made, and no inappropriate payments will be approved. Internal control

over financial reporting will be maintained. & REI/.O Sk ZMKARFRER L,
FIERF=MAMR, WA AR BRANHER TR, HEEEE T RO AKRLBETHTH,
REFEFTEEESIZFAHFENRANERKE, FFLEEZENTRINK. FHE
LHFETEMSFHRE EHATERE.

Code of Ethics for Senior Officers &iF X MER L EE R &

The Company's Chief Executive Officer, the Vice Chairman, the President, the chairman of the
audit committee, and the Chief Financial Officer (the "Senior Officers™) each bear a special
responsibility for promoting integrity throughout the Company. Furthermore, the Senior Officers
have a responsibility to foster a culture throughout the Company as a whole that ensures the fair
and timely reporting of the Company's results of operation and financial condition and other

financial information. 2ATMMITER, BIER, EEK, F51ZR&FF, VS BEE
(‘BEREE") B NUNEFELAREMESFANELAE - MIKET BE EREESR

— IR EE R IFFF L REE S EN XAUIEF SMERN BAREA F 2 EM KRBT
EIZNERNMSBERARMEAM S AN TS EARE.

Because of this special role, the Senior Officers are bound by the following Senior Officer Code
of Ethics, and each agrees that he or she will: AR XMFHRAR, ERFELARZIEREE

Bl E AR SR RiE, AR v SRR =

- Perform his or her duties in an honest and ethical manner. £ —MNREHN U R S FEEHN

THARE BT SR ERE
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Handle all actual or apparent conflicts of interest between his or her personal and professional
relationships in an ethical manner. {0327 — NG FEEMNTHRE P N PN AN A

MABNNEBRNAGRBEBRNAREXEGENREM S R A AR,

Take all necessary actions to ensure full, fair, accurate, timely, and understandable disclosure
in reports and documents that the Company files with, or submits to, government agencies

and in other public communications. £FR{TFIE L EMNITEBURIAES LA RER —ER
REMIXHEPEEN, DFRNERN, REGH, ML THNABEIEE, RIERE, BFRE
Bt S AN HBBEAR

Company with all applicable laws, rules and regulations of federal, state and local

governments. AR SMBEESEEANEE ERFGINER, BNt BFRE.

Proactively promote and be an example of ethical behavior in the work environment.

BREBEREENRN —NE FEENIT N IR THERR A5

Reporting and Compliance 845 f& &

If you become aware of conduct by an officer, director, employee or contract worker which you
believe in good faith is a potential violation of this Code of Conduct, you should notify your own
or any other Company supervisor, the Chief Executive Officer, the General Counsel or the Chief
Financial Officer as soon as possible. You should also report any complaint or concern regarding
the Company's accounting, internal accounting controls, or auditing matters, or any concerns
regarding questionable accounting or auditing matters. Supervisors are required to refer all
reports of possible violations to the Chief Executive Officer, the General Counsel, the Chief

Financial Officer or the Chair of the Audit Committee. 1 R{R &K B T EE —(VAEENHE

WEE EEUTHREE) AISSENFT IREE—NEEURETITHREN A, REZ
HHRECRRBRBAEMAEMLARTNEEBESA MITER, AREMIVFZEE. 1R
HRIREEE A RIS, APk EIEEREFT AR LIREHNEHRZEONE, 2

EAEEFENKBE MBS FT LNRE. FEEEESASEMEENHIITER, &R

260, MSEERFAHERGEFE TREERITHAIEIR,

Code of Conduct Hotline #&if 85535 8l

Alternatively, if you wish to report such matters anonymously, you may fax a description of the
concern or complaint or call to the attention of the following individuals: F1 & # — b, 1R R

FETER MU RNEMH, IR 7] SR E4H4E 2 — 47 B 09 S SR AR IR R A9 R0z 15 B
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RETEFERENTHNAEE:
US based personnel can contact the Company’s General Counsel, Mr. Scott D. Norton at:
DUEEENEMP A R TR RAEEM, Mr. Scott D. Norton, Bk R F K
Phone: 248-203-9940 (EB5E)
Fax: 248-203-9950 ({&EH)

e China based personnel can contact King & Wood Legal in Chinese (Beijing Office), Ms.
Cao Yu Xuan at: AR EVER Bt # A B 7 BUFP XXBR R King & Wood Legal (£

E4LL)B Ms. Cao Yu Xuan, BRR AR
Phone: 86-10-58785588 (EE5%)
Fax: 86-10-58785599 ({£E)

Persons outside the Company may also report complaints or concerns the Company personnel;
such matters should be reported promptly on receipt to your own or any other Company
supervisor, the Chief Executive Officer, the General Counsel, the Chief Financial Officer, or the
Audit Committee Chair. Supervisors are required to report such matters as noted above.

NAANA—RAUBHIRBLAARNEHHEONE, BENE B EZBODIER 2R
RIRHECHEAHAESANLAEEESA HITER, AREM UWSEEIFHELS
IR FEEEESASRBERNSEREN L ZME.

All reports of complaints or concerns shall be recorded in a log, indicating the description of the
matter reported, the date of the report and a brief summary of the disposition. The log shall be
maintained by the General Counsel and shall be reviewed periodically with the Audit

Committee. This log shall be retained for five years. FT G R B E HHE LN EFHIERAE
TERFED, ERHERBRHRR, RPN —OHBRNREABE. TECZBERIE
NIRRT

RENMFEFAZERAEERMERN. X0 TECEFB/RERE 5 F.

Allegations of violations of the Code should be made only in good faith and not to embarrass or
put someone in a false light. If you become aware of a suspected or potential violation don't try

to investigate or resolve it on your own. Prompt disclosure under this Code is vital to ensuring a
timely and thorough investigation and resolution. You are expected to cooperate in internal or

external investigations or alleged violations of the Code. 1 iz 3R 83 HY f5t i RN (E E £ AN B RS M
FTHBREFIHEABRE N EEBR2F. WRBREEIIET - MEBSURNEYHE
—NEBETRENETTATEZEAMRECEZRERHRAC. EXMRBTLENEER
KENEEN)ERR - NENNUARBENBENFER HSRNREEEEEANSE
S BAER R 15 R R ERY R A
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In response to every report made in good faith of conduct potentially in violation of the Code of
Conduct, the Company will undertake an effective and thorough investigation, and if improper
conduct is found, the Company will take appropriate disciplinary and remedial action.
Compliance procedures are set forth in Appendix B to this Code. The Company will attempt to
keep its discussions with any person reporting a violation confidential to the extent reasonably
possible without compromising the effectiveness of the investigation. If you believe your report
is not properly explained or resolved, you may take your concern or complaint to the Audit

Committee of the Board of Directors. R EEAB B E RN ET TAREHBEENSE
2R, N A RE-MAR DN NBENEZE, UREEFBLYNITHEEE, 2B FERE
BRI TE. ENEFBRREM R BEXMABNAIE. 2FNEHARE
CHESEMARE—NE—ERESEM AT ZBUELTMAEIRE LNERNENITH
e, MRARMEEREERNVHER TR IANEFTR T ERON, RUUBRESANFTE
RALRELHERHIL.

After receiving a report, any investigation conducted must comply with section 806 of the act,
which states that “no publicly traded company, or any officer, employee, contractor,
subcontractor, or agent of such company may discharge, demote, suspend, threaten, harass, or in
any other manner discriminate against an employee in the terms and conditions of employment

because of any lawful act done by the employee.” FE#ER|—IMA IR 2 %, A BIEMAFHE S
BB FERM 806 FXFI, FRPBFRW A" RN AR, EMNSEIRA,
FEATL, NEZHNE, #Or, MEXRNAEEHE, Bk BE RHRE, BENLF

RE FENR— MR I EXERMENTAEMZENNXNSHFXNER & TEHEEM

EENERZY .

Employees and contract workers are protected by law from retaliation for reporting possible
violations of this Code of Conduct or for participating in procedures connected with an
investigation, proceeding or hearing conducted by the Company or a government agency with
respect to such complaints. The Company will take disciplinary action up to and including the
immediate termination of any employee or contract worker who retaliates against another

employee or contract worker for reporting any of these alleged activities. & 5 T M 24955 T
FEERNRBMNERRITAREPARNEEZTAIANSNE-TREEBERNERF,
HARGIEABNHESWIELH R —MBARENBERXRNRIERE THIRE.

Sarbanes-Oxley provisions have made it clear that retaliation against whistle-blowers will not be
tolerated. A new section, 1513(e), has been added to Title 18 of the U.S. Code. It is now a
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criminal offense to retaliate against whistle-blowers, carrying penalties from a large fine to 10
years in prison. FHMIETERRECKXFRRAXNREZENIRESETHBITN. —W
FTHY SRR, 1513(e), EMMAEZEREB(RIBAAE 18. eHRER— XN RAEEE
RERILETH, TR A EKE BERF A 10 F.

Further Information 2/ \WERE

Please contact the Chief Executive Officer, Rudy Wilson, the Vice Chairman, Mr. Zhang
Duanxiang, the General Counsel in the United States, Mr. Scott D. Norton, Legal Counsel in
China (Ms. Cao Yuxuan @ King & Wood) or the Chief Financial Officer, Ms Jackie Chang, if
you have any questions about this Code or require further information.

MERMEBEXTURE - B IR, EERE:
AT ERE Rudy Wilson,

&l=EFE Mr. Zhang Duanxiang,

EEEMLFREE Mr. Scott D. Norton,

£ FEMEEREM(Ms. Cao Yuxuan @ King & Wood),
=®, BEW S K Ms. Jackie Chang.

The most current version of this Code will be posted on the Company's website and filed as an
exhibit to the Company's Annual Report on Form 20-F. Any substantive amendment or waiver of
this Code may be made only by the Board of Directors upon a recommendation of the Audit
Committee, and will be disclosed, including the reasons for such action, on the Company's
website and by a filing with the Securities and Exchange Commission on Form 6-K within four
days of such action. The Company will maintain disclosure about such amendment or waiver on
the website for at least twelve months and shall retain the disclosure concerning the action for at

least 5 years. ZEUX MR E L BV E AR IRFELANBA L ERMAR ORI L FE
Form 20-F FERE LN —TRR. EAXENEERIRNAEXTREAEFTFZEARN —
TEN EHEESRM, MHEAMH, SFEMIXEXBNER, FXERTHN 4 RRATELT
WA LEEZ2ZRANRZER AN Form 6-K LIFH#E. AR NS ELREEERIX
BRHNEERMAFEME LZED 12 MNATRRXREERXNMTBED 5 F.
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APPENDIX A Mt

The following are examples of actual or potential conflicts:
LA R L3L PRI 3772 A e RV Bl -+

- you, or a member of your family, receive improper personal benefits as a result of your
position in the Company;

0, RN RER R, FEF BRI DPARRBRIE L DEROIRY;

- you use Company's property for your personal benefit;

WNATIRECSHDMARBER T QX ANES;

- you engage in activities that interfere with your loyalty to the Company

NNEE - LSRN A RRNRERATEEP RS F

- or your ability to perform Company duties or responsibilities effectively;

FRMRWENERTLARREREMUIE LS,

- you, or a member of your family, have a financial interest in a customer, supplier, or
competitor which is significant enough to cause divided loyalty with the Company or the
appearance of divided loyalty (the significance of a financial interest depends on many
factors, such as size of investment in relation to your income, net worth and/or financial
needs, your potential to influence decisions that could impact your interests, and the nature of
the business or level of competition between the Company and the supplier, customer or

competitor); f%, ARMI R R, E—UXRE, RNBITHEFNFHEFE —IMFNE
ERENEANEUNERSLARAERRE LN BMIHEE I ROEE (—TAWSNEH
ERSUERMAZSHNEREME, fILERERBBA, (W57=)FEM/Z S5 FE R LR RE
M8, MEE D EREEREE TSN IRH NS~ £ MATE, MEEMERNTF
REMERR, REFHEFX F 2 BN BRFKF);

- you, or a member of your family, acquire an interest in property (such as real estate, patent or
other intellectual property rights or securities) in which you have reason to know the

Company has, or might have, a legitimate interest; ¥, IR RIEK 7, BBER=FHE
BlanEir=, TRNBEEECEEM~NHERR)VRR, FREEHANEXRAA
BEE SRLKEEE, —MEEESNRIRE,

- you, or a member of your family, receive a loan or a guarantee of a loan from a customer,

10
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supplier or competitor (other than a loan from a financial institution made in the ordinary
course of business and on an arm's-length basis); ¥, SAREIRIKKR A, N—EE, HREE
HHmBEXNFERT N MU SIBEDRL 5 EHE —REFNE N5 EM ) KRS
—MERHE —HEERLES;

you divulge or use the Company's confidential information - such as financial data, customer
information, or computer programs - for your own personal or business purposes;

HNBEBEREALTNYZNEA - FINSHIE MEEA, REKESX - A ERECH
SHEFEIL B/ L,

you make gifts or payments, or provide special favors, to customers, suppliers or competitors
(or their immediate family members) with a value significant enough to cause the customer,
supplier or competitor to make a purchase, or take or forego other action, which is beneficial
to the Company and which the customer, supplier or competitor would not otherwise have

taken; or MEZILBIHRT, RREHFBINRAEBRE, ANEHHEFXF (SfbF
REZETNRERR), ZMEAMENREZUESXERE, HNRMEIHEFEXNF
EH—TR, ARHMEIRFHESHNITAED IRFAIRLANBARXERE,
HNBMESEHEFXN FALERBITEIFTASE.

you are given the right to buy stock in other companies or you receive cash or other
payments in return for promoting the services of an advisor, such as an investment banker,

to the Company. RIS HEHE L AMRBR RN XA IR BN S RNEMENE
— L&) A(BUR) Y HEH B & BEFL KT, & — X 2 AR RERTILE.

11
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APPENDIX B K&

COMPLIANCE PROCEDURES #E<IREF

Compliance Officers. The Corporate Compliance Officer is the Chief Financial Officer, Ms.
Jackie Chang. The Compliance Officer's responsibility is to ensure communication, training,
monitoring, and overall compliance with the Code. The Compliance Officer will, with the
assistance and cooperation of the Company's officers, directors and managers, foster an
atmosphere where employees are comfortable in communicating and reporting concerns and

possible Code violations. &ﬁ#&ﬁ‘m‘ B ARERRITERIEREEUFTEN

Ms. Jackie Chang. ZRHIITEE E’Jﬂ\aﬁﬁnﬁnﬂ@{%l_'%}’ﬂﬁ, 2 B, MW
M5 1 EST. ;i%’é?ﬂﬁﬁ =, BEHENAREEN B HEE ESNEE,
EA—BEAIRRBENERENBNERECEENSURTRNERSE LiEE
THRIREFRHRE.

Access to the Code. The Company shall ensure that employees, officers and directors may
access the Code on the Company's website. New employees will receive a copy of the Code

as part of their new hire information. REBHIBEA O (EEB). AFFXRIARTL, TEM
%?(?TE&EE)EILX’\ﬂﬁﬁtﬂﬁﬁtiﬁlizbﬁiﬁiﬁ. FriE R TR E — B REDRER
NEERFANIREL S

Monitoring. Managers are the "go to" persons for employee questions and concerns relating
to the Code. Managers or supervisors will immediately report any violations or allegations of
violations to the Compliance Officer. Managers will work with the Compliance Officer in
assessing areas of concern, potential violations, any needs for enhancement of the Code or
remedial actions to affect the Code's policies and overall compliance with the Code and other

related policies. B53%. KB SR"HABMNEHITEE " RNZER TS R EEREN BB
MELEENENA LESERESEBARNLNBEEXIREMEETAINER
RITEREEBZEZTINRRAEF £2ESEEERTEE —BIFEEHANETER,
BEARENEETH, AAERAE LNRARENRELSHEN KRR ELWTEH LW
ERUREHENESERE - FMH 405 S HMEBBUR.

Internal Investigation. When an alleged violation of the Code is reported, the Company shall
take prompt and appropriate action in accordance with the law and regulations and otherwise
consistent with good business practice. If the suspected violation appears to involve either a
possible violation of law or an issue of significant corporate interest, or if the report involves
a complaint or concern of any person, whether employee, a stockholder or other interested
person regarding the Company's financial disclosure, internal accounting controls,

12
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guestionable auditing or accounting matters or practices or other issues relating to the
Company's accounting or auditing, then the manager or investigator should immediately
notify the Compliance Officer, who, in turn, shall notify the Chair of the Audit Committee. If
a suspected violation involves any director or executive officer or if the suspected violation
concerns any fraud, whether or not material, involving management or other employees who
have a significant role in the Company's internal controls, any person who received such
report should immediately report the alleged violation to the Compliance Officer and, in
every such case, the Chair of the Audit Committee. The Compliance Officer or the Chair of
the Audit Committee, as applicable, shall assess the situation and determine the appropriate

course of action, including the conduct of an investigation as appropriate. REpiAZE. 24—/
AR ER R ER T LR, 2 B R RE BNRENTEI MG HHN RS 5EEN
REURBREUAAN ST S—B MBXANATENERTHEIABES —M
AEEMNEEIT AN RE—NEARHKBE LN IE, 35— RRSE 2 BB A
BEELARNMSEE, ALk B12E, 70T/ = 5125k 5 (7] 8 = 32 e A A =% 5 Fh
BEAELATNKERFTHNEMRE, MKBARTEANZNBIEZRRITEE,
BRRRIBAPTEEBAFAZASETE ME—NATENERITASREM—
EE(FE)IRPITEERNMREXANATEMNERITHEFEA—NERIWTH, FfT—,
BREEJFELNTANABRETE—NEEACSAESNIEA L, FAABKEER
IR Z B E XM AN ER RENITHERITEEMN, EEAS —MURIXE
MWEH, BEBRARIBERNTEEBRAGFIZASETE MITEELFIHER
2FF, XN XEFEAEET R STARERNETE LR HNMCE, STBWR S/
— AL EiEE.

- Disciplinary Actions. Subject to the following sentence, the Compliance Officer, after
consultation with the Vice President of Human Resources, shall be responsible
for implementing the appropriate disciplinary action in accordance with the Company's
policies and procedures for any employee who is found to have violated the Code. If a
violation has been reported to the Audit Committee or another committee of the Board, that
Committee shall be responsible for determining appropriate disciplinary action. Any violation
of applicable law or any deviation from the standards embodied in this Code will result in
disciplinary action, up to and including termination of employment. In addition to imposing
discipline upon employees involved in non-compliant conduct, the Company also will impose
discipline, as appropriate, upon an employee's supervisor, if any, who directs or approves
such employees' improper actions, or is aware of those actions but does not act appropriately
to correct them, and upon other individuals who fail to report known non-compliant conduct.
In addition to imposing its own discipline, the Company will bring any violations of law to

the attention of appropriate law enforcement personnel. AR ITE). RHUOTHER,
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- Retention of Reports and Complaints. All reports and complaints made to or received by the

Compliance Officer or the Chair of the Audit Committee relating to violations of this Code
shall be logged into a record maintained for this purpose by the Compliance Officer and this

record of such report shall be retained for five years. 23R F IR BIFKHEAIRE. FTE IR
MBREHNTEERFAZARETRAMMAWIN TR ELZPHIITEENIXIM
BB ERESE TRANXENERICREXRE 5 F.

- Required Government Reporting. Whenever conduct occurs that requires a report to the
government, the Compliance Officer shall be responsible for complying with such reporting

requirements. ERBFEIR. TIeEBMER L, FEEQBFER, MITEEF2R
X B ERREE.

- Corrective Actions. Subject to the following sentence, in the event of a violation of the Code,
the manager and the Compliance Officer should assess the situation to determine whether the
violation demonstrates a problem that requires remedial action as to Company policies and
procedures. If a violation has been reported to the Audit Committee or another committee of
the Board, that committee shall be responsible for determining appropriate remedial or
corrective actions. Such corrective action may include providing revised public disclosure,
retraining Company employees, modifying Company policies and procedures, improving
monitoring of compliance under existing procedures and other action necessary to detect
similar non-compliant conduct and prevent it from occurring in the future.

Such corrective action shall be documented, as appropriate. {TTEItiZE. R H 0T E5R,
ERBAEBTHNRR, REAFNBTEENNXEERAEIRESTRETEERER
REWITHRANCA—NRBEZTEXRSHIH NITBNEELARNBEA S NERF.
MRE—NERTHELKOFAZEARXIHMESZEARER, IZAXFENERE
BENFESIRAENTHEE XENFEREN TR AU USERHEEEN LR
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